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School Board Official Resolution Summary 
 

The Moore Legacy Curriculum began as a call-to-action by The Moore Cultural Complex Board, 

Inc. and The Brevard Federation of Teachers for Brevard Public Schools to reinstate Harry T. 

and Harriette V. Moore, former BPS educators and civil rights activists, after their unjust firing in 

1946 and to implement a mandatory fourth grade field trip to the Moore Cultural Complex 

(Moore Memorial Park and Museum).  

With the approval of  The Harry T. and Harriette V. Moore Legacy Official Resolution on 

February 23, 2021 by the BPS School Board forever honoring former BPS educators and civil 

rights activists Harry T. and Harriette V. Moore as BPS Teachers Emeritus, the Moore Legacy 

Task Force was created with a charge to commemorate their  lives and legacy with a 

comprehensive curriculum in multiple grade levels and an 8th grade field trip.  The work of the 

task force also includes the development of professional learning and supplemental activities 

for all. This resolution serves as a commitment to our journey of ensuring that racial injustice 

and inequity are not a thread in the rich tapestry of diversity and culture in our district. As part of 

our mission to serve every student with excellence, this curriculum and field trip (pending 

COVID-19 relaxations) aim to enhance student awareness of the contributions made by 

Americans and African Americans in American History and the journey for equality, such as 

local activists and educators - Harry and Harriette Moore. 

 

 

https://www.brevardschools.org/site/default.aspx?PageType=3&DomainID=4&ModuleInstanceID=5964&ViewID=6446EE88-D30C-497E-9316-3F8874B3E108&RenderLoc=0&FlexDataID=70863&PageID=1
https://www.brevardschools.org/site/default.aspx?PageType=3&DomainID=4&ModuleInstanceID=5964&ViewID=6446EE88-D30C-497E-9316-3F8874B3E108&RenderLoc=0&FlexDataID=70863&PageID=1


Moore Legacy Task Force 

 

In partnership with The Moore Cultural Complex, Inc. and Brevard Federation of Teachers, the 

Office of Equity and Diversity commissioned a Task Force of volunteer and position-appropriate 

BPS employees and community members in Spring 2021 to lead efforts in creating the 

curriculum and 8th grade field trip across the district and additional learning opportunities to 

advance our student and employee understanding and appreciation of The Moores.  The 

diversity of this task force allowed for the development of a rich curriculum and professional 

development implemented in 2021. 

Mission:  To elevate the awareness and understanding of African Americans contributions to 

society in American History and Brevard County made by African Americans with the school 

board approved learning experience and curriculum to honor the lives and legacy of Harry T. 

and Harriette V. Moore. 

Task Force Focus Areas (sub-committee driven): 

1.  Curriculum  
2.  Professional Development 
3.  District Supplemental Activities 
4.  Impact Monitoring and Evaluation 

In May 2022, existing task force members received an invitation to continue serving on the task 

force for 2022-2023 or choose to decline their role on the task force next year as the work of the 

task force transitions from initial implementation to evaluation, review, and improvement. A total 

of thirteen employees chose to continue serving on the task force. The employees that chose to 

step-down from the task force identified the following barriers that prevented their continuation 

to serve – new school commitments, time constraints, and other commitments that interfere 

with the ability to serve as desired.  

This invitation also identified an opportunity for employees to join the task force, 

recommendations for employees to join the task force, and identify interest to serve on the 

district’s African American History Exemplary Status team. A total of ten employees expressed 

interest in becoming a Moore Legacy Task Force member for the 2022-2023 year. 

  



2021-2022 Moore Legacy Task Force Members 

1. Agile Milton, English Language Arts - Viera High School 
2. Ana Diaz, Principal - University Park Elementary School 
3. Calandra Harding, Social Studies - Eau Gallie High School 
4. Christina Uttlinger, Social Studies - Elementary Leading & Learning 
5. Dr. Clement Mansion, School Counselor - Heritage High School 
6. Devyn Hanson, Social Studies - Space Coast High School 
7. Frank Dinda, Social Studies - Cocoa High School 
8. Heather Price, Principal - Brevard Virtual Schools 
9. Jackie Small, ESE Behavioral Support - MILA Elementary School 
10. Jaime Malta, Social Studies and English Language Arts - Surfside Elementary School 
11. Jaimee Antinore, Social Studies - Westside Elementary School 
12. James Burkes, Art - Ralph Williams Elementary School 
13. Jean Samuel, English Language Arts - Brevard Virtual School 
14. Jeffrey Draves, Social Studies - Viera High School 
15. Jennifer Jolley, Social Studies - Palm Bay High School 
16. Dr. Karen Ivery, Director - Elementary Leading & Learning 
17. Kim Garton, Social Studies - Secondary Leading & Learning 
18. Kimberly Humphrey, Principal - Roosevelt Elementary School 
19. Lisa Higham, Staff Development - Professional Learning & Development 
20. Lynnette Thorstensen, Professional Development - Professional Learning & Development 
21. Marcy Rua, Social Studies - Johnson Middle School 
22. Marnesha Walker, Teacher - University Park Elementary School 
23. Megan Falcone, Social Studies and English Language Arts - West Melbourne Elementary School 
24. Neyda Francis, Director – Accountability, Testing, and Assessment 
25. Nicole Pepin, Assistant Principal - Croton Elementary School 
26. Sherri Bowman, Director - Secondary Leading & Learning 
27. Shorne Claxton-Mincey, Social Studies - Cocoa High School 
28. Dr. Steve E. Primus, At-Risk Coordinator - Cocoa High School 
29. Sue Clarke, Social Studies - McNair Middle School 
30. Tanya Mills, Social Studies - McNair Middle School 
31. Tara Harris, Director - Elementary Leading & Learning 
32. Tracy Means, Social Studies - Jackson Middle School 

In Partnership With - 

33. William "Bill" Gary, Moore Cultural Complex Board President 
34. Gloria Bartley, Moore Cultural Complex Board Secretary/Treasurer 
35. Sonya Mallard, Moore Memorial Museum and Park Cooordinator 
36. Ruthie Gary, Moore Cultural Complex and BPS Retired Teacher 
37. Anthony Colucci, Brevard Federation of Teachers, President 
38. Jonathan Hilliard, Brevard Federation of Teachers, Vice President 

 

 

  



2022 Eighth Grade Field Trip Update 

        

 

Beginning January 2022, a full learning experience at the Moore Memorial Park and Museum 

was provided for all eighth students. This field trip serves a co-curricular learning experience 

aligned with the implemented eighth grade curriculum taught in the social studies classroom. 

Social studies teachers began instructing state-approved curriculum lessons to students, in 

alignment to the lived experiences and critical reflection of local and national history inclusive of 

Harry T. and Harriette V. Moore. Four activities were developed by the task force to align with 

the curriculum for on-site and classroom – 

   

1. Pre-field trip refresher activity for teachers that provided instruction on the Moore Legacy 

curriculum for an extended time prior to the scheduled field trip. 

 

2. On-site activity:  Civil rights trail scavenger activity completed by students while touring 

the civil rights trail. Some historical markers on the trail were included in the activity and 

students were asked to identify a who, where, and/or what as it pertained to the historical 

learning on the marker . 

 

3. On-site activity:  Moore Legacy trivia activity to assess learning of the Moores during the 

trip, with co-curricular developed questions. After submission to the teacher, the trivia 

activities from all schools are submitted to the Moore Legacy Task Force Chair for 

review. Students that answered correctly are identified at random to earn existing 

rewards available at their school to reward their learning (the winners’ names are 

submitted to school administrator). 

 

4. Post-field trip activity that serves as a student review of their experience, what is best 

and least liked during the experience, and their suggestions for improvement.   Two 

completed samples provided on the following page. 

 

From January 19, 2022, through April 28, 2022, a total of twenty-nine trips were hosted at the 

site.  Each trip was scheduled for 2.5 hours on-site time, which included a district-sponsored 



lunch by student request. The students’ social studies teachers and other teachers and staff at 

the school and ESF served as chaperones for this experience. Registered volunteers (families 

and community members) , families and registered volunteers (chaperones) in Brevard Public 

schools. Students spent time learning on a rotation of four areas on-site:  The Moore replica 

home, the Civil Rights Trail, the museum, and storytelling.   

 

A total of 4,314 people attended the field trips, with a total 3,857 eighth grade students and 457 

chaperones. The chaperone count includes an honorable mention of over 50 ESF staff, 

administrators, cabinet, and school board members that served as a chaperone for at least one 

field trip. On average, 133 students attended on each day with fifteen chaperones (teachers, 

administrators, school/district employees, families, and community members) utilizing school 

bus transportation. To accommodate the number of participants and the capacity allowed for 

each bus, 4-6 busses were required each day. This on-site learning experience, encompass 

with the curriculum, served as an opportunity to elevate the understanding of The Moores, but 

also the history and contributions of other African Americans to meet curriculum requirements 

of state statue 1003.42(2)(h), to learn the negative effects of racism, and promote a sense of 

belonging and inclusion through experiential education. Visiting the Moore Memorial Park and 

Museum provided a value-added experience for participating stakeholders as an opportunity to 

deeply understand the history and impact of Brevard County, Brevard Public Schools, the state 

of Florida, and the nation into today’s current society.  

 

During the spring term, each field trip was closely monitored to ensure on-time arrival and 

departure, immediate insight on experience by students and staff throughout the four rotations, 

and any items/tools needed to ensure a full learning experience. Dr. Danielle McKinnon and 

Mrs. Sherri Bowman, Director of SLL (Curriculum) worked closely with the Transportation 

department, School Administrators (curriculum contacts), and staff and board of the Moore 

Memorial Park and museum on a monthly basis or as needed to discuss opportunities for 

immediate improvements made by the site and by the district.  This collaborative effort allowed 

for the development of an additional tool that would assist the experience on the Civil Rights 

Trail rotation while the first cohort of students continued through the experience. Efforts were 

made to improve and ensure safety, enjoyment, organization, consistency in learning, and time 

efficiency for all during the field trip. 

 

Post-Field Trip Assessment: Students completed a “trip advisor” activity to provide a 
qualitative review of their learning and experience on the field trip. Of the activities received, 
students provided the following average rating of how well the site displayed the life, history, 
and legacy of Harry T. and Harriette V. Moore – four stars (with five stars being the 
highest/positive).  The activity also asked students to summarize their experience, identify the 
best part of their experience and why, the topic they found most interesting and would like to 
know more about, and any suggestions to give the site for improvement of their experience. 
 
 



 



 
 

  



Moore Legacy – Curriculum Update 

 

The Curriculum Writing Team, a 13-member task force, dedicated extensive time and effort to 

prepare a comprehensive grade-level appropriate curriculum draft directly aligning the Moore 

legacy with Florida Statute Lesson Standards in Social Studies (SS) and English Language Arts 

(ELA) for grades 4, 7, 8, 10 and High School African American History Electives. Curriculum 

review continued through August 2021 with the task force and Assistant Superintendents of 

Leading and Learning. The developed curriculum was presented to the School Board on 

October 12, 2021.  

The Elementary and Secondary Social Studies Content Specialists developed a Moore Legacy 

Curriculum Feedback Survey (electronic) and disseminated the survey to the department chairs 

and teachers at all schools to provide post-implementation feedback on the new curriculum in 

their classroom in May 2022, developed by the Social Studies Content Specialists – Elementary 

and Secondary. The feedback will be analyzed in Summer – Fall 2022 to inform the Moore 

Legacy curriculum review team’s charge of improving the student learning experience. 

 

Elementary Curriculum: 

4th Grade:  

https://drive.google.com/drive/folders/1w-e9yTiWGk7ipyg0j_wRNnA-Ao7SAgYT?usp=sharing 

 

Secondary Curriculum: 

7th Grade: 

https://docs.google.com/document/d/19HAnn6shETAqLc1MSAnBjmdk0Zsb8YC_fcirgiyStbg/edi

t?usp=sharing 

8th Grade: 

https://docs.google.com/document/d/1hy5MbCQqGFqpeQ2VuLzdspBXbecvqyeaTfiG2kgm7z4/

edit?usp=sharing 

10th Grade: 

https://docs.google.com/document/d/1_1AzXnKLjpEoP7Ji7Micq0vGJkNOpW925z0bP2Y8Yz0/e

dit?usp=sharing 

African American History Elective:  

https://drive.google.com/drive/folders/13yoWJiOwahI8bZLWW2j-30RkDxMcv0NI?usp=sharing 

 

  

https://drive.google.com/drive/folders/1w-e9yTiWGk7ipyg0j_wRNnA-Ao7SAgYT?usp=sharing
https://docs.google.com/document/d/19HAnn6shETAqLc1MSAnBjmdk0Zsb8YC_fcirgiyStbg/edit?usp=sharing
https://docs.google.com/document/d/19HAnn6shETAqLc1MSAnBjmdk0Zsb8YC_fcirgiyStbg/edit?usp=sharing
https://docs.google.com/document/d/1hy5MbCQqGFqpeQ2VuLzdspBXbecvqyeaTfiG2kgm7z4/edit?usp=sharing
https://docs.google.com/document/d/1hy5MbCQqGFqpeQ2VuLzdspBXbecvqyeaTfiG2kgm7z4/edit?usp=sharing
https://docs.google.com/document/d/1_1AzXnKLjpEoP7Ji7Micq0vGJkNOpW925z0bP2Y8Yz0/edit?usp=sharing
https://docs.google.com/document/d/1_1AzXnKLjpEoP7Ji7Micq0vGJkNOpW925z0bP2Y8Yz0/edit?usp=sharing
https://drive.google.com/drive/folders/13yoWJiOwahI8bZLWW2j-30RkDxMcv0NI?usp=sharing


Moore Legacy – Supplemental Activities Update 
 

The Supplemental Activities Team, 15-member task force, were tasked to develop opportunities that are 

open to all students and schools to supplement their learning of The Moores through the developed 

curriculum with activities and assignments that allow for additional reflection and appreciation of The 

Moores’ lives and legacy in a co-curricular approach. Some of the opportunities in planning include 

contests (door decorating, poetry, essay, artwork, and drama/talent) and an annual recognition during 

Black History Month of the School Boardapproved Proclamation. The team did not meet the initial goal 

of November 2021 announcement, in order to further develop the communication and identify supports 

needed.  addition to the lessons and activities provided with the curriculum instruction, the Moore 

Legacy Task Force has developed additional resources for the field trip and other engagement 

opportunities available to all teachers. Whether you are directly teaching or engaged in the new 

curriculum, we look forward to serving as a source for resources and activities that will allow you to 

enrich your students’ learning experience - in and out of your classrooms.  

The Moore Legacy Task Force would like to see how the students at your school show their learning of 

this new curriculum. The optional activities in the table below can be applied to any academic area and 

are examples of activities that could support your instruction while honoring The Moores’ legacy. Each 

activity includes links to resources you can use to further your own knowledge about these two great 

Civil Rights icons of Brevard County. Your product may look different from another teacher’s/school’s 

product. You may also use your own ideas as well. Our goal is to make student learning fun and 

engaging. Want to share your picture and/or video? After selecting one (or more) of these activities in 

the table below, or creating your own, please consider sharing your photos and/or videos with us. We 

accept submissions year-round. 

 

Heritage High School - Black History Month Door Decorating Contest (February 2022) 



 

          

Kennedy Middle School’s Panther Poetry Team, led by teacher Beverly Hamilton, recites “The Ballad of 

Harry T. Moore” by Langston Hughes at the Lift Every Voice Black History Community event in 

Rockledge. (February 2022) 

 

 

       

Heritage High School - Black History Month Essay Contest:  Celebrating the Legacy of Harry T. & 

Harriette V. Moore, sponsored by the Dr. Martin Luther King Jr. coalition and the Central Florida Buffalo 

Soldiers Motorcycle Club.  Three winners were identified and received plaques and a prize. (February 

2022) 



 



 

Heritage High School - Black History Month Essay Contest:  Celebrating the Legacy of Harry T. & 

Harriette V. Moore - First Place Essay Winner, Emma Aiken (February 2022)   

  



Moore Legacy – Professional Development Update 

 

In summer 2021, the Professional Development team consisting of ten task force members 

dedicated time to identify opportunities, provide awareness of, and bring advanced 

understanding of the Moores’ lives and legacy and African American History, providing 

additional support for instruction of the new curriculum and promotion of co-curricular education 

for our students.  The team worked collaboratively with resource teachers, the Curriculum team, 

and Impact & Monitoring Team to support the communication of the Moore Legacy curriculum 

and building a series of PD opportunities to support teacher and staff capacity, content 

knowledge, feedback, and reflection of The Moores. 

During the 21-22 school year, all employees received communication through the leadership 

team packet of two potential opportunities to expand their knowledge of the contributions of 

Harry T. and Harriette V. Moore –  

The first opportunity for teachers was to participate in a Museum Tour at the Harry T. & 

Harriette V. Moore Memorial Park in Mims. Employees have the option to complete an 

implementation form after touring the museum and receive four hours of in-service credit for the 

learning. This high impact experience was communicated district wide in the fall and we had a 

total of twenty-seven participants that documented their completion of the tour and twenty of 

those participants utilizing the in-service credit option. Many other employees participated in the 

museum experience without participating in the credit option through department retreats or 

trainings.  

The second option for employees to build their background and content knowledge of the 

Moores was to participate in our Independent Book Study. This was an asynchronous, self-

paced activity. Participants were provided with a copy of the book, Before His Time: The Untold 

Story of Harry T. Moore America’s First Civil Rights Martyr, by author Ben Green. The book 

chronicles the life, works, and the untimely murder of Harry and Harriette Moore and provides 

critical details about his work as an advocate for voting rights and the civil rights of Black people 

in the state of Florida. Through this book, teachers were given the opportunity to develop a 

deeper knowledge of his life and work, therefore supporting their ability to delivery classroom 

content or build personal knowledge of the Moores. This learning pathway was open to all 

educator and support staff. A total of twenty-three people participated in the book study this 

year, with twelve of those participants completing before the end of the academic year.  On 

April 29th, our book study participants were invited to join an Author’s Hour with Ben Green and 

speak further about the research conducted to support the writing of his book. Teachers who 

completed the book study follow up were awarded twelve in service credits for the time they 

spent reading and responding.  

Highlighted Professional Development Participant Responses: 

“I was aware of the beliefs that surrounded people of color at that time Florida, being a southern 
state of course, but did not grasp how recent all these events occurred. It was interesting 
hearing about all our local cities and their involvement in Harry T. Moore's history. I am 
disappointed in the fact that this "dark past" of our county was never discussed with us during 



school and pushed aside to discuss our more acceptable feats. I think it's great that this is 
going to be included in future curriculum and that we can start to give thanks to a leader that 
deserves much more credit than he has been given since his death.” 
 
“You always kind of think of these events as occurring ‘somewhere else’. You see horrific things 
and you think to yourself – ‘how terrible, but I am glad my family is safe’. I have lived in Brevard 
since 1992 and before reading this book I thought of lynching of blacks as an Alabama/ 
Mississippi/ Tennessee/ Georgia thing. I had never heard of the Moores before, and frankly it 
was shocking to read through the vile activities of the Klan, sheriffs, governors, and ordinary 
people who perpetrated such violence right here! I have fished all over Titusville and Mims, I 
have been to Rosewood while attending UF. I have been to most of the placed where these 
things happened. We are not that far removed from these events after all.” 
 
 

 

 

  



Moore Legacy – Impact Monitoring and Evaluation Update 
 

The Impact Monitoring and Evaluation Team were tasked to identify opportunities for monitoring 

the impact of the Moore Legacy Curriculum on student achievement, knowledge, and impact on 

belonging, and diversity. This team will also monitor the impact and improvements in employee 

professional development, belonging, and diversity. The team is also tasked to ensure the 

regular evaluation of the curriculum, professional development, and supplemental activities 

after implementation. Due to time constraints, school assignments, and team changes, the work 

of this team is scheduled to resume formally with support of the chair in Summer 2022. The 

2022 field trip review and evaluation was continuously implemented through the scheduled field 

trip dates and has continued post field trips, as previously mentioned in the field trip area of this 

update. 

  



Future Implementation and Strategies 
 

The Moore Legacy Task Force will focus on the following in 2022-2023 to inform the curriculum 

and field trip, supplemental activities, and professional development: 

• Analyze all quantitative and qualitative data collected from students, teachers, and staff 

to inform practice and identify additional opportunities to elevate and improve the 

learning experience for all stakeholders and teaching experience. 

• Continue to update the Moore Legacy webpage on the district website – update task 

force member list, add additional photos to spotlight the field trip and activities, add a 

field trip chaperone interest form to be communicated to school contacts.  

• Continue partnering with the Moore Memorial Park and Museum to enhance the field trip 

experience for all BPS students and chaperones, to include additional dates provided to 

BPS for the field trips (to minimize multiple schools attending on the same day). 

• Integrate the Moore Legacy commitment and work in the district’s focused efforts to earn 

the state exemplary status of how African American history is taught in our district. 

• A new sub-committee will be identified to inform the field trip learning experience and 

identify opportunities for improvement.  

• Analysis of YouthTruth, Employee Insight Surveys, and academic achievement scores 

with a focus on DEI , Culture, and academic categories.  

• Additional strategies to be reviewed and recommended by the task force on an ongoing 

basis. 

  



END OF UPDATE 

 

 

 

 


